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Definition of Harm 
 
The Children's First Act 2015 defines harm as: 
 
‘assault, ill-treatment or neglect of the child in a manner that seriously affects or is likely to seriously 
affect the child’s health, development or welfare, or (b) sexual abuse of the child, whether caused by a 
single act, omission or circumstance or a series or combination of acts, omissions or circumstances, or 
otherwise’ 
 
The following procedures/measures are in place: 
 
Our Child Safeguarding Statement has been developed in line with requirements under the Children 
First Act 2015, Children First: National Guidance for the Protection and Welfare of Children (2017), 
and Tusla’s Child Safeguarding: A Guide for Policy, Procedure and Practice. In addition to the 
procedures listed in our risk assessment, the following procedures support our intention to safeguard 
children while they are availing of our service:  

 
• Procedure for the management of allegations of abuse or misconduct against 

workers/volunteers of a child availing of our service. 
 

• Procedure for the safe recruitment and selection of workers and volunteers to work with 
children. 

 
• Procedure for provision of and access to child safeguarding training and information, 

including the identification of the occurrence of harm. 
 

• Procedure for the reporting of child protection or welfare concerns to Tusla. 
 

• Procedure for maintaining a list of the persons (if any) in the relevant service who are 
mandated persons. 

 
• Procedure for appointing a relevant person. 

 
• In relation to any member of staff who is the subject of any investigation (howsoever 

described) in respect of any act, omission or circumstance in respect of a child attending the 
School, the School adheres to the relevant procedures set out in Chapter 7 of the Child 
Protection Procedures for Primary and Post-Primary Schools 2017 and to the relevant 
agreed disciplinary procedures for school staff which are published in the Staff Handbook 
and comply with the DES.   
 

• In relation to the selection or recruitment of staff and their suitability to work with children, 
the School adheres to the statutory vetting requirements of the National Vetting Bureau 
(Children and Vulnerable Persons) Acts 2012 to 2016 and to the wider duty of care guidance 
set out in relevant Garda vetting and recruitment circulars published by the DES and 
available on the DES website. 

 
• In relation to the provision of information and, where necessary, instruction and training to 

staff in respect of the identification of the occurrence of harm (as defined in the 2015 Act), the 
School; 
 


